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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

MALLA REDDY ENG NEERI NG COLLEGE
( AUTONOMOUS)

Name of the head of the Institution

Dr. S. SUDHAKARA REDDY

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09348161303
Mobile no. 9348161125

Registered Email

princi pal @rec.ac.in

Alternate Email

igac@mrec.ac.in

Address Mai sanmaguda, Dhul apal |y
City/Town Secunder abad

State/UT Tel angana

Pincode 500100




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

20-Jan- 2014

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. T. V. Surendranatha Reddy

Phone no/Alternate Phone no.

08885542037

Mobile no.

9440361207

Registered Email

igac@rec.ac.in

Alternate Email

enghod@mec. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nrec.ac.in/ AQAR MREC- %20A
QARY®202013-14. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nrec.ac.in/Acadeni cs/ Academ csCa
| endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
1 A 3.01 2010 28- Mar-2010 27- Mar - 2015

6. Date of Establishment of IQAC

01-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.mrec.ac.in/AQAR/MREC-%20AQAR%202013-14.pdf
http://www.mrec.ac.in/AQAR/MREC-%20AQAR%202013-14.pdf
http://mrec.ac.in/Academics/AcademicsCalendar
http://mrec.ac.in/Academics/AcademicsCalendar

A Three Day Pedagogy 27- Feb- 2015 40
Trai ni ng 3
Ef f ective Conmunication A 07- Nov- 2014 100
Practi cal Approach 3
Engi neer' s Day 15- Sep- 2014 2534
VI SHESH- 2K14 1
Nat i onal Conference on 08- Aug- 2014 200
Enmerging Trends in 2
Sci ence Technol ogy and
Managenent (NCETSTM
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution TEQ P Worl d Bank 2011 4000000
2190
Institution Aut ononous UuGC 2014 0
2190
Institution NSS JNTUH 2014 44500
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Academi c feedback collection,
on energing technol ogies for faculty. 3)

anal ysis, and counseling. 2) Training progranmmes
MoUs with topnotch industries . 4)

Sensitizing students to environnental issues. 5) Necessary follow up of pronpt
i mpl ement ati on of acadenic cal endar.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4326_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4326_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4326_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4326_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

O fice autonation

Procured ERP sol utions software from
Bees' software that supports routine
adm ni strative procedures. It also
enabl ed the students to pay the

exani nati on fee online.

JNTUH affiliation for the academ c year
2015 - 16

Docunents necessary for the affiliation
are submtted to the affiliating

Uni versity, Jawaharlal Nehru

Technol ogi cal University, Hyderabad
(INTUH)

To retain NAAC A grade and inprove CGPA

The Institute was awarded A grade by
NAAC with a CGPA of 3.01 in cycle I.
Now in Cycle Il Accreditation, NAAC
awarded the institute A grade with CGPA
of 3. 20.

Organi zi ng NCETSTM 2k14

A two day National Conference on
Enmer gi ng Trends in Science, Technol ogy
and Managenent (NCETSTM 2k14) is
successfully organi zed by all the
departnents from Aug 8 and 9, 2014.

Awar eness programto the students on
Ener gi ng Technol ogi es

A awar eness program on Blue M x

Servi ces based on C oud Technol ogies is
organi zed in association with India

Sof tware Labs and | BM

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Governance 24-Jan- 2015
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- May- 2015
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2015



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4326_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4326_Quality.xlsx

Date of Submission

20- Feb- 2015

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation systemis
available in the college. It is used
for the follow ng Institutional
activities. 1.SMs gateway to send

i mportant notifications to different
stake holders. 2. Installation of CCTVs
at various parts of the college. 3.
Communi cating inportant information to
t he stakehol ders through website and
conventional nethods. 4. Upgradation of
coll ege website with special enphasis
on MS. 5.Paying exanm nation fee

t hrough online portal. 6. Anytine
Learning systemin the Library using
online portal. Mlla Reddy Engineering
Col | ege has an informative website
(nmrec.ac.in). It ainms at providing
information to all stakehol ders of the
college. It has many nodul es |ike
Academ cs, Departnents, Research
Infrastructure, Exam nations,

Pl acenents, | QAC. The Acadeni cs nodul e
provi des informati on about various
programes of fered, adm ssion process
and syl | abus of each course. The

Depart nents nodul e di splays the
complete profile of each departnent
like Vision, Mssion, Faculty details,
Infrastructure Details of departnent,
Events Organi zed etc. Research nodul e
provi des information about all the
research activities being conducted in
the college. Infrastructure nodul e
provi des information about the

sophi sticated infrastructure facilities
avail able at the college prem ses |ike
library, hostels, various |aboratories,
transport facilities etc. Exam nations
nodul e provi des conpl ete infornmation
for the students regardi ng exans |ike
time tables, exam nation circulars,
study naterials etc. It also allows the
students to check their results.

Pl acenents nmodul e ains at providing the
detailed report of placenent activities
happening in the college. The Interna
Quality Assurance Cell (I1QAC) nodul e
provi des information about all the
academ c activities conducted to
enhance quality in academ cs. Apart
fromthese primary nodul es the website




St udent

skills.

is also integrated with an elibrary. It
al so provides information about al
activities conducted in the canpus.
Affiliation information of the coll ege
is also displayed in website.
page is al so avail abl e where
st akehol ders can report their
grievances to the college authorities.
Dashboard is avail abl e wherein
students can regi ster and practice
various courses which wll
strengthening their enployability

t he

Gi evance

help themin

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BTech 01 Cvil Engineering 07/ 05/ 2014
BTech 02 El ectrical and 06/ 05/ 2014

El ectronics
Engi neeri ng
BTech 03 Mechani cal 09/ 05/ 2014
Engi neeri ng
BTech 04 El ectroni cs and 26/ 04/ 2014
Communi cati on
Engi neeri ng
BTech 05 Conput er Sci ence 10/ 05/ 2014
and Engi neering
BTech 25 M ni ng 01/ 05/ 2014
Engi neeri ng
VBA 1E Mast er of 10/ 05/ 2014
Busi ness
Admi ni stration
M ech 07 El ectrical Power 06/ 05/ 2014
Syst ens
M ech 54 Power El ectronics 06/ 05/ 2014
and El ectrica
Drives
M ech 75 Control Systens 06/ 05/ 2014
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech G vil 07/ 05/ 2014 English -- 07/ 05/ 2014
Engi neeri ng 40E01



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4326_Syllabus_revision_1607582687.xls

BTech G vil 07/ 05/ 2014 Engi neeri ng 07/ 05/ 2014
Engi neeri ng Physics - | --
40P01
BTech G vil 07/ 05/ 2014 Engi neeri ng 07/ 05/ 2014
Engi neeri ng Chemistry - |
-- 40001
BTech G vil 07/ 05/ 2014 Mat hemati cs - 07/ 05/ 2014
Engi neeri ng | -- 40MD1
BTech Civil 07/ 05/ 2014 Conput er 07/ 05/ 2014
Engi neeri ng Programm ng --
40501
BTech G vil 07/ 05/ 2014 Engi neeri ng 07/ 05/ 2014
Engi neeri ng Drawing - | --
40301
BTech G vil 07/ 05/ 2014 English & 07/ 05/ 2014
Engi neeri ng Pr of essi onal
Et hics -- 40EO02
BTech G vil 07/ 05/ 2014 Engi neeri ng 07/ 05/ 2014
Engi neeri ng Physics - Il --
40P02
BTech G vil 07/ 05/ 2014 Engi neeri ng 07/ 05/ 2014
Engi neeri ng Chem stry - 11
-- 40002
BTech G vil 07/ 05/ 2014 Mat hemati cs - 07/ 05/ 2014
Engi neeri ng 1 -- 40MD2
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
M ech Enbedded Systens 26/ 04/ 2014
M ech Advanced Manuf acturing 09/ 05/ 2014
Syst ens
M ech Machi ne Desi gn 09/ 05/ 2014
M ech El ectrical Power 06/ 05/ 2014
Syst ens
M ech Power El ectronics and 06/ 05/ 2014
El ectrical Drives
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
M ech Ther mal Engi neering 09/ 05/ 2014
M ech Advanced Manufacturing 09/ 05/ 2014
Syst ens
M ech Digital Systems & 26/ 04/ 2014
Comput er El ectronics



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4326_programmes_on_employability_1603891218.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4326_Program_introduced_1607774423.xls

M ech VLSI System Design 26/ 04/ 2014

M ech Enbedded Systens 26/ 04/ 2014

M ech Conput er Sci ence and 10/ 05/ 2014
Engi neeri ng

M ech Conmput er Sci ence 10/ 05/ 2014

VBA Managenent of Busi ness 10/ 05/ 2014

Admi ni stration
BTech G vil Engineering 07/ 05/ 2014
BTech El ectrical & 06/ 05/ 2014
El ectroni cs Engi neering
BTech Mechani cal Engi neering 09/ 05/ 2014
BTech El ectronics & 26/ 04/ 2014
Conmruni cat i on Engi neeri ng

BTech Conput er Sci ence and 10/ 05/ 2014
Engi neeri ng

BTech M ni ng Engi neeri ng 01/ 05/ 2014

M ech Geot echni cal 07/ 05/ 2014
Engi neeri ng

M ech Transportation 07/ 05/ 2014
Engi neeri ng

M ech Structural Engi neering 07/ 05/ 2014

M ech Control Engineering 06/ 05/ 2014

M ech Control Systens 06/ 05/ 2014

M ech El ectrical Power 06/ 05/ 2014

Syst ens
M ech Power El ectronics and 06/ 05/ 2014
El ectrical Drives
M ech Machi ne Desi gn 09/ 05/ 2014

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Advanced Surveying 11/ 09/ 2014 56
Techni ques in Civil
Engi neeri ng
MATLab Applications on 26/ 09/ 2014 65
Control Systens Power
El ectronics
AUTCCAD 02/ 02/ 2015 240
CATI A 02/ 02/ 2015 212
PRO E 02/ 02/ 2015 142
ANSYS 02/ 02/ 2015 141
PCB Desi gn and 21/ 07/ 2014 30
Fabri cati on Process
Dl G TAL MARKETI NG 11/ 11/ 2014 63




Web Technol ogi es 04/ 08/ 2014 243

Machi ne | earni ng 09/ 08/ 2014 122

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
M ech Comput er Sci ence and 8
Engi neeri ng
BTech G vil Engineering 152
BTech El ectrical & 138
El ectroni cs Engi neering
BTech Mechani cal Engi neering 135
BTech El ectronics & 126
Communi cati on Engi neering
BTech Conput er Sci ence and 318
Engi neeri ng
BTech I nf ormati on Technol ogy 42
M ech Structural Engi neering 5
M ech Advanced Manufacturing 12
Syst ens
M ech Ther mal Engi neering 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Teaching - | earning system needs continuous refinenent. To facilitate this
process of continuous refinenment, Mlla Reddy Engineering Coll ege has a well
defined and formal feedback systeminplenented at different |levels. 1) Board of
studi es: The departnent receives feedback from various stakehol ders including
i ndustry experts, enployers and al umi which invol ves teachers and peer

academ cians fromother institutions. Through Board of Studies (BoS) neetings,
Department neetings and parents neetings, they give their suggestions and
feedback regarding curriculum design and devel opment, pedagogy and question
paper setting, which are taken for review and further inplenmentation. Their

i nputs are considered for redefining the PEOs and PSGs. The feedback from

st akehol ders and the gaps in the attai nment are used for further nodifications
/ revisions in the curriculumand syllabi. 2) Course Feedback: The feedback
fromstudents regarding the quality of teaching is collected twice in each
semester (md semester and end senester), through an in-house online portal



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4326_Value_added_courses_1603891270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4326_Projects_undertaken_1603891379.xlsx

Feedback is obtained fromthe students on syllabus coverage, content delivery,
assessnent and eval uation. The col |l ected feedbacks were anal yzed and action
will be taken for the betternent of the students in all departments. 3)
Students can voi ce out concerns on the academ c proceedi ngs, curricul um
faculty, general requirenents, |aboratories and opportunities for personal and
prof essi onal growth. The student feedback is for identifying opportunities for
maki ng processes in MREC, nore efficient and to refine the quality of teaching
and | earning process and course correct to achieve targets. 4) Alumi Feedback:
The focus of Alumi feedback is 360 degrees eval uati on on Academi cs,
curriculum events, etc. The feedback is collected online through Milers,
Social nedia, via forns, and during their visit to MREC for events. 5) Parent’s
feedback: For the overall inprovenent of the character of a student, the
institution shall take feedbacks from parents/guardians. These shall be

gat hered during Parent Teacher neetings and stakehol der neetings. Parent
Teacher neeting shall be convened once in a senmester at the Departnent level to
gat her feedback from stakehol ders on various aspects of the programre. These
col l ected feedbacks shall be consolidated and di scussed in Departnent |evel
committee neetings and to deci de the necessary actions needed at the Departnent
| evel . The consolidated reports shall be presented at institution |evel

comm ttee neetings. The feedback shall be used to scrutinize and refine the
policies, so that the institution noves forward to its vision.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 180 Nill 180
Engi neeri ng
BTech El ectri cal 120 Nl 119

and El ectronics
Engi neeri ng

BTech Mechani cal 240 N 236
Engi neeri ng
BTech El ectroni cs 180 Ni |l 180
and

Contruni cat i on
Engi neeri ng

BTech Comput er 240 Nill 240
Sci ence
Engi neeri ng
VBA Mast er s of 120 Ni |l 100
Busi ness
Admi ni stration
M ech Structural 18 Nl 17
Engi neeri ng
M ech El ectri cal 24 Ni |l 18
Power Systens
M ech 24 Nill 23

Transportation
Engi neeri ng

M ech Machi ne 24 Nl 17




Desi gn

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 3562 1023 269 20 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
304 304 93 85 85 27772

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

There are Mentors, who are the in-charge of sections and there are Mentors, who are in charge of student clubs.
Every section has a Mentor, who is in charge of the students of that Class. The Mentors are provided access to
the profile of the students and also to their contact details. Well-trained teachers who know the background of the
students are made responsible. Generally, the Mentors provide encouragement, motivation and counseling
support, where the student requires additional help which is beyond the abilities of the Mentor, she/ he guides
the students to the right direction. Mentors help greatly in identifying diversity in terms of learning challenges as
well. They provide first hand support to the students with difficulties and gives relevant inputs to subject teachers
to help the subject teachers be more effective in handling these students. The Class Mentor's contact details are
shared with the parents/ guardians. Similarly, the Mentor has the contact details of the parents/ guardian. The
Mentors are also provide additional support in terms of providing career guidance, when students graduate and
seek higher studies, almost always the students approach the Mentors for providing them with references. Many
Mentors are also encourage the students to collaborate with them in projects or in academic writing, especially
when students share their academic interests. This, although less common, greatly helps the students in giving
them an edge over their competitors elsewhere. Such Mentors are also guide these students during their projects
and internships. This is of immense benefit to the students involved. Mentors, who are in-charge of student clubs
generally work with students, who share common curricular or extracurricular activities based on their interests.
Such Mentors are usually experts in a field and are passionate about the domains of their clubs. Their passion
being contagious, students who are part of such clubs greatly thrive and excel in those domains. All the Mentors
have direct access to the Head of Institution. Mentors are authorized to report any challenge immediately and
seek resources required. Mentors are also maintains record about the students progression. The Mentorship
program at College is, where many teacher-student bonds effectively for a lifetime get developed. These mentors
play the role of a caring adult and offer themselves as role models. Especially in the context of students, who
came from broken or conflicted families, the significance of the role played by the teachers, going way beyond,
what is their routine job as teachers, cannot be overstated.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4585 304 15. 08

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4326_Demand_ratio_1607584495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4326_ict_tools_1603891507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4326_e_resource_1603891514.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

175

175

Nill

175

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 Dr. M Kaneshwara Pr of essor Recei ved best
Rao paper award
2014 Dr. M. Masthan Pr of essor Venus
i nternational
Foundat i on
(Qut st andi ng
Resear cher)
2014 Dr. U Ravi Babu Pr of essor Venus
i nternational
Foundati on
(Qut st andi ng
Resear cher)
2015 Dr. Kesavan GCopal Pr of essor Teacher’s
excel | ence Award
2014 A.J Praveen Kumar Assi st ant Young Acadeni ci an
Pr of essor awar d
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BTech 04 [/11 17/ 07/ 2015 20/ 07/ 2015

BTech 03 [/11 17/ 07/ 2015 20/ 07/ 2015

BTech 02 [/11 17/ 07/ 2015 20/ 07/ 2015

BTech 01 [/11 10/ 02/ 2015 13/ 02/ 2015

BTech 25 /1 10/ 02/ 2015 13/ 02/ 2015

BTech 05 /1 10/ 02/ 2015 13/ 02/ 2015

BTech 04 /1 10/ 02/ 2015 13/ 02/ 2015

BTech 03 /1 10/ 02/ 2015 13/ 02/ 2015

BTech 02 /1 10/ 02/ 2015 13/ 02/ 2015

BTech 01 /1 10/ 02/ 2015 13/ 02/ 2015

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4326_Honours_recieved_1603891606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4326_Evaluation_1603950350.xlsx

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

124

4585

7

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nrec.ac.in/COPQ 2. 6. 1%20AY¥202014- 15. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech G vil 140 132 94. 28
Engi neeri ng
02 BTech El ectri cal 137 134 97.81
and
El ectronics
Engi neeri ng
03 BTech Mechani cal 141 129 91. 49
Engi neeri ng
04 BTech 136 132 97. 06
El ectronics
and Conmuni c
ation
Engi neeri ng
05 BTech Conput er 119 115 96. 64
Sci ence
Engi neeri ng
12 BTech 51 49 96. 08
I nf ormati on
Technol ogy
1E VBA Mast er of 54 52 96. 29
Busi ness Adm
inistration
20 M ech Structural 18 15 83. 33
Engi neeri ng
07 M ech El ectri cal 12 10 83. 33
Power
Syst ens
21 M ech Ther mal 8 6 75.0
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nrec.ac.in/ SSS/ SSS¥%0AYY?202014-15. pdf



http://www.mrec.ac.in/COPO/2.6.1%20AY%202014-15.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4326_Pass_percentage_1603972695.xlsx
http://mrec.ac.in/SSS/SSS%20AY%202014-15.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. P. Raj Shekar

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor 1095 UGC 2.59 1.84
Proj ects

M nor 1095 UGC 2.6 2.5
Proj ects

M nor 1095 UGC 1.5 1.02
Proj ects

M nor 1095 UGC 2.5 2.1
Proj ects

M nor 1095 UGC 2.4 1.3
Proj ects

M nor 1095 UGC 3.1 2.35
Proj ects

M nor 1095 UGC 0.97 0.92
Proj ects

M nor 1095 UGC 1.8 1.66
Proj ects

M nor 1095 UGC 2.6 2.52
Proj ects

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 042



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/4326_Seedmoney_1607591136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/4326_Teachers_fellowship_1607591538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4326_Research_Fund_1608105600.xlsx

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A Two- Day Workshop on
MATLAB Applications on
Control Systens Power

El ectronics

El ectrical and
El ectroni cs Engi neering

26/ 09/ 2014

Nanot echnol ogy (Wrksop)

FDP on Desi gn of Civil Engineering 15/ 09/ 2014
ear t hquake Resi st ant
Structures NDT Testing on
Bui | di ng
Advances in Mechani cal Engi neering 05/ 02/ 2015

Two Day Wor kshop on *
Basi cs of MATLAB’

El ectroni cs and
Conmmuni cat i on Engi neeri ng

11/ 08/ 2014

Pyt hon Programmi ng

Conmput er Sci ence
Engi neeri ng

08/ 12/ 2014

M ne Pl anni ng and
Desi gn - FDP

M ni ng Engi neeri ng

15/ 11/ 2014

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young M. A Raju BRCORP- NEPAL 29/ 09/ 2014 Teacher
Scientist Award
For Research
Wor k
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Cl VIL ENG NEERI NG

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal G vil Engineering 14 1

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4326_Seminars_conducted_1608105690.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4326_Awards_won_1608466085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4326_Incubation_centres_1608026665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4326_journals_notified_on_UGC_1608560324.xlsx

Department Number of Publication
Civil Engineering 2
El ectrical and El ectronics 5
Engi neeri ng
Mechani cal Engi neering 11
Conput er Sci ence and Engi neering 1
MBA 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
B. Vansi | JSER 2014 0 Mal | a Ni I
Cer apl ast Kri shna Reddy Engi
And neering
Cer apr oof Col | ege
Adm xt ur es
Behavi our
On Hi gh
Strength
Concrete
Vol -2
| ssue 5
Pg: No:
15-19 May-
2014And
Cer apr oof
Admi xt ures
Behavi our
On High
Strength
Concrete
Vol - 2
| ssue 5
Pg: No:
15-19
May- 2014
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4326_Books_and_Chapters_1608298991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/4326_Patents_published_1608299024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4326_Bibliometrics_1608560066.xlsx

Text Nar ayana Advances 2014 Nil I Nil | Mal | a
Clustering C. S iniIntelli Reddy Engi
Usi ng gent neering
Ref erence Syst ens Col | ege
Centered and
Simlarity Conputi ng
Measur e
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi Nill 6 12 28
nar s/ Wor kshops
Present ed Ni |l 2 4 14
papers
Resour ce Nill Nill 1 2
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Cvil Engineering Total Station Anr ut ha Projects 108000
Pvt Ltd
View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Civil Total Station PRK Sol uti ons 50000 10
Engi neeri ng,
VREC
Dr. R S Vi bration Datta Sai 54000 8
Reddy, ME, MREC| Analysis of Engi neers
Mechani cal
Conponent s
M. V. Di agnosi s of Sri Vasavi 50000 7
Nar si mha Reddy, | Moul d Defects Foundri es and
MVE, MREC Engi neers
Dr. A Raspberry pi Pant ech 10000 4
Jayanna, EEE, training Sol uti ons,
VREC Hyder abad
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Index/4326_Index_1608560077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4326_Faculty_participation_1603800283.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4326_Revenue_1602995409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/4326_Revenue_from_corp_trng_1608028480.xlsx

activities

activities

| ndependence Day
Tree Plantation

NSS ( MRECA)

5

120

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Conmuni ty Service Recogni tion Gramapanchayat 50
Bahadur pal | y
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Vot er s NSS CELL Nat i onal 3 80
Awar eness JNTUH vot ers day
Pr ogram
Swachh Bhar at Secunder abad Swachh 1 35
M ssi on Cant onnment Cont onment
Boar d
Hari t ha Haram NSS | ndependence 5 120
Day Tree
Pl ant ati on
Rural Heal th NSS Medi cal Canmp 12 230
Pr ogram
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch M. A Raveendra JNTUH Hyder abad 60
Resear ch M. V. Narsinma JNTUH Hyder abad 60

Reddy
Resear ch M s. M Laskhm swar JNTUH Hyder abad 60
upa
Resear ch M . P. Ashokbabu JNTUH Hyder abad 60
Resear ch M. S. Zaheer JNTUH Hyder abad 60
Hussai n
Resear ch M . T. Ramaswany JNTUH Hyder abad 60
Resear ch M. T.Kiran VIT Vellore 60
Resear ch M. A Raju NI T Sur at kal 60
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4326_Extension_1608471307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4326_Awards_for_extension_1608029128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4326_Students_in_extension_1608029571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4326_Collab_activities_1608029955.xlsx

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
M ni Desi gn and 20/ 05/ 2014 05/ 06/ 2014 10
Pr oj ect manuf act uri n [Venkat r amana
g of rolling | Industries,
st ock wheel B-1/1,
for indian Jubl ee
rail ways Col ony Rd,
Kukat pal |'y
I ndustri al
Est at e,
Bal anagar,
Hyder abad,
Tel angana
500037
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Robospeci es 01/ 02/ 2015 Wor kshop 200
Technol ogi es
Pvt. Ltd.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

140. 2

138. 32

4.1.2 — Details of augmentation in infrastructure facilities during the year

Existing or Newly Added

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)

during the current year
Classrooms with W-Fi OR LAN Exi sting

Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

Hal | s Exi sting
Canpus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4326_Linkages_1603885379.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4326_MoU_1603970988.xls

Laboratori es Exi sting
Vi deo Centre Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Sof t war e Ful l'y 3.15 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 37800 8563000 9000 2116945 46800 10679945
Books
1828 692563 800 107882 2628 800445
Ref er ence
Books
e- Books 971 Nill 4173 176896 5144 176896
Journal s 431 935280 130 5293636 561 6228916
e- 2500 625384 11154 204471 13654 829855
Jour nal s
Digital 1 62000 3 33012 4 95012
Dat abase
CD & 7600 34500 15251 15500 22851 50000
Vi deo
O hers(s 1 62500 2 11500 3 74000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Babu

is developed content
Dr. R S. Reddy Wear Behavi our LMS of MREC 14/ 08/ 2014
Moni t ori ng
Dr. K L. Appli cations of LMS of MREC 05/ 10/ 2014
Nar ayannurt hy FEM i n Heat
Transf er
Dr. B. L. Jaiswal Desi gn of LMS of MREC 18/ 11/ 2014
Bearings for Cyclic
Loads and Speeds
M. A Raveendra Speci al Casting LMS of MREC 13/ 02/ 2015
Processes
Dr G.Charles Syst em Model s LMS of MREC 10/ 04/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4326_augmentation_details_1603958227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4326_Library_1603089030.xlsx

M. Hima Kiran Arrays and Types LMS of MREC 05/ 11/ 2014
of Arrays
Ms. Kavitha Reddy Princi pl es of LMS of MREC 16/ 10/ 2014
deadl ock
M. Ramana Mirthy Single Iinked LMS of MREC 10/ 07/ 2014
Iist and doubl e
linked Iist
M. Swam Das Data Link Layer LMS of MREC 15/ 07/ 2014
M. Ajay Kumar Stack and Queue LM5 of MREC 23/ 02/ 2015
Operation
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 750 13 13 13 5 10 8 60 0
g
Added 81 2 2 2 1 0 0 0 0
Tot al 831 15 15 15 6 10 8 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Inflibnets N-LIST (e-Journals e-

Books)

ww. nlist.inflibnet.ac.in

DELNET

http://164.100.247. 26

DELNET E- Jour nal

(Managenent)

http://164.100. 247. 25/ basi sbwdocs/ nanag

.htm

DELNET E-Jour nal

(Comput er Sci ence)

http://164.100. 247. 25/ basi sbwdocs/ conpu

terscience. ht

DELNET E-Jour nal

(Educati on)

http://164.100. 247. 25/ basi sbwdocs/ educa

tion journal.htm

| EEE —ASPP Package(e-j ournal s)

https://ieeexplore.ieee.orqg/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4326_e-content_by_teachers_1603958212.xlsx
www.nlist.inflibnet.ac.in
http://164.100.247.26
http://164.100.247.25/basisbwdocs/manag.html
http://164.100.247.25/basisbwdocs/manag.html
http://164.100.247.25/basisbwdocs/computerscience.html
http://164.100.247.25/basisbwdocs/computerscience.html
http://164.100.247.25/basisbwdocs/education_journal.htm
http://164.100.247.25/basisbwdocs/education_journal.htm
https://ieeexplore.ieee.org/

2235000

2228380

1522200

1512800

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

academ c

contr ol

year round.

The institution shal
addi ng buil di ngs or

| abor at ory equi pnent

of each six-nmonth cycle.
faculty nenber to supervise purchase,
equi pment such as servers,
the institution in the field of
t he managenent and use of canpus resources for
vari ous headi ngs.
the Institute Devel opnment Committee
observation of various contro
Sports Comittee,

for the overall

In order to ensure their usability,
routinely operated by a team The departnments run by their
under their operating conditions.
repairs and nai ntenance for the academn c year
year in al

the Library Commttee,
Students Input Committee and so forth. To mmintain and upkeep the
infrastructure Institute facilities and equi pnents,
undertaken by college:- ¢ In every departnment there is a Stock Mi ntenance
Conmittee which naintains the inventory by physically checki ng products al
e The responsi bl e Departnent Manager of the Departnent shal
performa wi se annual stock checking. ¢ A Laboratory Assistant,
Laboratory Assistant and headed by Lab Mi ntenance Conmittee Convenor, shal
conduct the routine nmaintenance of equi pnent for conputer
Canpus Discipline and the Cleanliness Conmmittee of the college are responsible
creation of the canpus.
performroutine water tank cleaning, proper waste nmanagenent, pesticide
| andscape and | awn mai nt enance.
canmpus i s tracked
the cl ean atnosphere in the hostels for
for mai ntenance and repairing of
facilities including W-Fi
assi stants.
el ectrification,
water purifier is done by outsourcing agent.
room and stock verification of

take charge of al
restoring existing ones,
bui l di ngs are periodically managed for
corridors and other areas are constantly kept
and orderly.

the |l aboratories in question.
whi ch woul d perform nmai nt enance work and prepare the equi pnment before the start
The institution consists of an | T-cel

portabl e conputers

t he Labor

construction activities, whether

t hrough a permanent nmanager. The
renovati on and repair. The houses,

by the Housekeepi ng team cl ean
t he washi ng roons are
heads maintain
The HODs wi Il budget for
bef ore the begi nning of the
They specify the agencies

| ed by a senior

mai nt enance , repair and replacenent of
proj ectors and ot hers around
i nformation technol ogy. The Institute pays for
budget ary purposes under the
Enough mai ntenance and repair funds have been allocated to
These funds are used in the formof the
comm ttees such as the Purchasing Conmittee, the
Care Conm ttee, the Coll eges

followi ng activities are

together with a

| aboratories. e

e Institute fourth-class enpl oyees

e Routine inspection of the college
The Hostel Monitoring Conmittee ensures all equi prment and

men and wonen.

Qut sourcing i s done
IT infrastructure such as conputers, internet
and broadband. Updating of softwares is done by |ab
e Qutsourcing is done for the maintenance of wooden, furniture,
and pl unmbi ng. ¢ Regul ar mai ntenance of the water cool er and
e The nai ntenance of the reading
|ibrary books is done regularly by library
staff.

http://mrec.ac.in/Infrastructure/InfrastructureOverview

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t

frominstitution

Merit Schol arship

50

175000

Fi nanci al
from O her

Suppor t
Sour ces



http://mrec.ac.in/Infrastructure/InfrastructureOverview

a) Nati onal Tel angana State E- 3910 100814710
Pass
b) I nternati onal Ni | Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 16/ 06/ 2014 1245 Focus Acadeny
Devel opnent
Renedi al C asses 11/ 08/ 2014 2727 I nternal Faculty
( MREC)
Language Lab 14/ 07/ 2014 1127 I nternal Faculty
( MREC)
Bri dge Courses 02/ 08/ 2014 1151 I nternal Faculty
( MREC)
Yoga Meditation 25/ 09/ 2014 1519 Internal Faculty
( MREC)
Per sonal 11/08/ 2014 8826 I nternal Faculty
Counsel i ng and ( MREC)
Ment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 PLACEMENT Ni Il Nill Nill 535
TRAI NI NG
2014 GUI DANCE & Ni |l 486 Nill Nill
COUNSELLI NG
2015 GATE GRE/ Ni Il Nill 103 Nil |
TOEFL
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4326_Scholarships_1603892411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4326_Development_Schemes_1603892544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4326_Guidance_1608561304.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
20 1020 400 22 1020 135
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2015 2 B. Tech Mechani cal Al gonqui n |V
Engi neering Col | ege
2015 2 B. Tech EEE, CE BHARATH M Tech
I NSTI TUTE OF
ENG NEERI NG
AND
TECHNOLOGY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 27
GRE 70
CAT 4
Any O her 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cultural Activities I nstitutional Level 116
Sports Institutional Level 52
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2015 SECOND Nat i onal 1 Nl GADAE
11J41A0240 SUNNY

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution strongly considers that the devel opnment of the institute is on
the contribution of all its stakehol ders such as students, the staff, the
faculty and the managenent. For that, the institute has established various
student nenber councils. The student representatives are selected from each



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4326_Placement_1603892607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4326_Progression_1603892645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4326_Qualifying_1608562612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4326_Activities_Organised_1603892702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4326_awards_in_activities_1603892773.xlsx

cl ass and nominated themto various student council committees. These
commi ttees consist of students and faculty nenbers in various acaden c and
adm ni stration bodi es such as technical, cultural, social, Sports, NSS and
ot her comm ttees based on the students’ interest. Each committee has its own
executive body with the faculty and student representatives, so that they work
under the | eadership of the faculty nenbers. The students di ssem nate the
information fromcoll ege adm nistration and other commttees to all the
students. The nenbers fromthese student councils are assigned different
positions in academ ¢ and adninistrative bodies for the snooth conduct of al
the events or activities in the canpus. The nmai n objective of these comrttees
is to ensure the continuous and smooth conduct of various activities in the
campus every year. The council is responsible for conducting nunmerous events
and activities throughout the year in the canmpus such as curricular, co-
curricular and extracurricular activities where the students assist the
teachers in arranging, organizing and executing different activities based on
their interest. However, the student representatives act as facilitators
bet ween students and faculty for the exchange of their views and opinions.
These conmittees ensure that the utnost active participation and engagenent of
the students and faculty nmenbers in various events and activities conducted by
the institution. The activities of the student council are conducted by the
active participation of all the faculty nenbers. The student councils conduct
nunerous activities and events in the college prem se such as technical, non-
technical fests, workshops, conferences, guest |ectures, celebrating special
days and conducting various conpetitions for the students by the students. The
student council representatives actively participate in diverse extension
activities such as Swachh Bharat Abhiyan, Tree plantation, Yoga Day in June,
Bl ood Donati on Canp, cel ebrating Engi neers’ Day in Septenber, Mhendi and
Rangol i Conpetitions in January and so on so forth. The student representatives
in different commttees performvarious functions such as organi zi ng sports day
and cultural events. The institute provides students an opportunity to interact
with the industry experts and |learn the nost recent devel opnents in the
research and in their specializations. It tackles the problens of students in
t he campus, and the same can be conmunicated to the principal. Oher
responsibilities of the student councils include the maintenance of discipline
in the canpus and keeping the institute clean and green. Effectively working in
student councils, the students get a chance to communicate with the faculty
menbers, the staff, the principal and the managenent. Accordingly, this
information aid students to devel op | eadership skills and nmanagenent skills
t hrough active contri bution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

(i) Yes the institution has an active registered Alumi association the
registration is renewed every year. Mlla Reddy Engineering Coll ege

(Aut ononmpbus) has started its alummi association with few nenbers. It conprises
of governing body with President, Vice-president, Secretary, Treasurer and
CGeneral Secretary and Executive body and they extend their continuous rapport
with the institution. New body is elected once in every two years. The al um
association is very active in pronoting interactions and camaraderi e anong the
alumi, staff and the nanagenent. Besides helping the alumi in all possible
ways, it also lends its support to the college to achieve its cherished goals,
its vision and m ssion. The managenent actively takes part in all the
activities conducted by the alumi association. Qur top alumus are placed in
many prestigi ous organi zations, nost of themare discharging their
responsibilities in different positions |ike Software Engi neers, R D Engineers,
NDT Engi neers, System Engi neers, Tech Support Engi neers, Software Testers and




ot her governnent organi zations. The alumi association outlines the noral,
intellectual and psychol ogi cal perceptions of the students as they get a nunber
of opportunities for taking part in processes of |earning, discussing and
researching about the practical know edge. Al ummi neetings are conducted every
year to assist the present students for creating awareness about vari ous

enpl oynent opportunities that are accessible in this cut throat conpetitive
worl d and the strategic nethods to neet the necessities of conpetitive

exam nations |ike GRE, TOFEL and other job oriented exans in public sector. The
associ ation organi zes guest |lecturers, internship prograns, workshops and

sem nars on various skills to enhance students’ know edge in technical and non-
technical areas. It notivates students to opt higher education in Indian and
abroad. The alummi day is conducted every year in the nonth of July. Students
who have conpl eted their B. Tech/M Tech/ MBA course can register in the al umi
association. (ii) The nenbers neet at |east once in a year and discuss all the
i ssues pertaining to the devel opnent of the institution both academ cally and
otherwise. (iii) The alumi participation basically is in areas of identifying
the gaps between the levels of learning within the campus and the | evel s of

| earni ng expected by the industry. (iv) The institution arranges |ectures by
alumi in different departnments so that the students can be notivated to
prepare thensel ves for careers in an environnent of global conpetition.

5.4.2 — No. of registered Alumni:

866

5.4.3 — Alumni contribution during the year (in Rupees) :

59000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi day is usually conducted once in a year. The Alumi are invited for the
same. (ii) Three alummi neetings will be conducted per year. (iii) Inviting
alumi to give awareness prograns.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

i. Various comrttees have been formed at Institution and departnment |evel to
take care of planning and executing nany operational procedures in the in
Institute. ii. The Institute believes that the devel opnent of the Institute and
achi evenment of quality depend on contribution of the enployees of the
Institute. In order to snmooth conduct of various activities of adm nistration
and academ cs decentralization is being followed: The coll ege pronotes
partici patory nmanagenent at various |levels through adm nistering academnm ¢ and
adm nistrative activities in uniformway as far as possible. It adopts
decentralization policy to effectively admnistering its functioning through
various statutory and non statutory conmmittees. This helps in snooth conduct of
academ c, financial and administrative activities of the college. The statutory
commi ttees are Governing Body, Academ c Council, Board of Studies and Fi nance
Committee constituting with the nenbers from Managenent, Principal, Faculty,
Uni versity Nom nees, Industry Menbers and acadenici ans from various reputed
Institutions. The Governing Body del egates all the academ c and operati onal
deci si ons based on policy to the various nonitoring committees headed by the
Principal in order to fulfill the Vision and M ssion of the Institute. The Non
Statutory committees are constituted with the nmenbers from Principal, Deans,
HODs, Faculty and Staff.. The comittee neets once or Twice in a Year




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

UG Students are admtted on the basis
of merit through state w de entrance
exam nati on EAMCET conducted by State
Governnent. PG Students admtted
t hrough PCGECET and GATE, MBA Students
adm tted by | CET.

I ndustry Interaction / Collaboration

I ndustry - Institute Interaction Cell
has been formed. The Cell takes care of
the follow ng 1) Techni cal
Tal ks/Invited semnars 2) Industrial
visits/tours 3) Students’ project
wor ks/ i nternships 4) MOUs (Menorandum
of Understanding) with Industries.

Human Resour ce Managenent

As a part of Quality Inprovenent
programe, review and enhancement of HR
policies and procedures of the
institution has been conpleted and an
updat ed and conprehensive HR franmework
woul d be in place before the begi nning
of the academ c year Payroll is as per
norns Time and Attendance are nonitored
on daily basis, Performance record is
mai nt ai ned, Performance appraisal is
conducted, Faculty and Staff
recruitment are always based on nerit.,
Seminar / training are conducted to
train the newy recruited faculty.
Mcro — teaching is done for the new
conmers, Several in — house workshops
are held to train the faculty and staff
to enable themto update their
know edge. Gievance cell is present to
address several issues that faculty,
staff or students may face.

Li brary,
Infrastructure /

I CT and Physi cal
I nstrunent ati on

The digital library has been
reinforced with the | atest version
conputers replacing the older ones. The
digital content under license is
continued by renewi ng the license
annual ly. Al'l |aboratories have been
renovat ed and refurbi shed. English
Language Laboratory has been
established in all the departnents so
that students access easily and inprove
their communication skills

Research and Devel opnent

The Institute has established
Research and Devel opnment Cell. All
activities pertaining to RD are

t he




nonitored by RD Cell. The Institute
encourages the faculty nmenbers to
publish research papers in well reputed
journals |ike Scopus |Indexed, Wb of
Science, etc. The institute al so
encourages faculty to attend sem nars,
conferences, FDPs and Wrkshops

Exam nati on and Eval uati on

e Continuous internal assessnment is
done through conducting various tests
fromtime to tinme. « Two theory md
senester exanms, two assignnent tests
and two md-practical exans are
conducted for each paper of the subject
in each semester for B. Tech ., M Tech
and MBA Progranms. ¢ Mni project done
by the student is continuously reviewed

at 3stages. ¢ Once the tests are
finalized, the marks of the student are
upl oaded in database with Bee's
sof tware and the physical copies of the
marks lists along with the md senester
answer scripts are subnmitted to the
exam branch for further scrutiny and
storage. ¢ For Senester End
Exam nati ons, question papers are set
by the senior faculty nenbers of
reputed Institutions and Eval uation is
done by the external faculty only

Teachi ng and Learni ng

The institution has adapted to put
into practice a novel idea in teaching-
| earni ng process fromthe current
senester. The innovative practice ains
at active |learning process of the
students by involving themto cone pre-
prepared with concepts to each and
every class, participate in group
| earni ng inside the classroom
facilitated actively by the faculty in
a series of pre-planned steps. Active
Learning nethods are inplenented to
bring innovation within classroons.
Conti nuous sem nars/ lectures /
wor kshops are arranged for the faculty
to enable themto create a |earner
centric environnent

Curricul um Devel opnent

Every Departnent has BOCS that
suggests changes for inprovenment and up
gradation of the curriculumafter
di scussi ons. The suggestions are
i npl emented after it is ratified by the
Acadeni ¢ Council. After the Autonomny
status of the institute, The syll abi
were revised with the objective of — 1.
Maki ng the curricula at par with the
i ndustry requirenment 2. Making it
sustai nable in the international

scenario. It is mandatory to nap every




course objective with the course
outcome. A course end survey is
perforned at the end of every course
and necessary neasures are taken. The
results of md exans are mapped with
Course Qutcones and the achi evenment
| evel s are indexed.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E governance in various planning and
devel opnment | evels of the Institution
is in place through the scheduling ,
conduct and nai ntenance of m nutes of
nmeetings and resol uti ons made out of
Governing Council , Academ c Counci l

Fi nance committee nmeetings for the

policy meking, approvals etc.

Transl ati on of these policies into

action plans are thoroughly deliberated
upon in | QAC neetings, Institute
Acadenic Committee neetings , Research
Advi sory Board neetings etc

Adm ni stration

Thi s nmodul e provi des support for day
to day functionality of Institute
Admi ni stration- Faculty induction,
Leave managenent, service record
mai nt enance, staff welfare nmeasures
etc. It has the features for creating
hol i days, Various Leaves, creating user
and assign roles, reference data,
servi ce book, Pending Approvals,
Enpl oyee’ s Shift, and Enpl oyee ID Card
etc. It also defines workflow at
various decentralized functionari es.

Fi nance and Accounts

The institution has been using
conpetent software to namintain and
manage the inflow and outfl ow of the
finances. The accounting starting from
the foundation entries till production
of statenent of accounts and financia
reports required for strategic
managenent, in particular strategic
pl anni ng are being produced through
usage of software

St udent Admi ssi on and Support

Thi s nmodul e makes adni ssion process
aut omat ed. E- Announcenents for
adm ssions are made through this nodul e
and E-Applications are invited through
web portal for getting adnmission into
various programes offered by the
institution. It generates the report on
the seats allotnment by convener and its
status like sliding of branches etc.
Qut of the students applied for seats
under B Category merit list is prepared




merit

and seats are allotted in the order
. Roll
al ong wi th student

of

lists are al so generated
profile creation

Exam nati on

al so

Qur

exam nation fee.
the receipt

uses

apply for

Institute has adopted online
transaction for the paynent of
Once the fee is paid,
is generated. Then the
exam nation branch generates hall
tickets for the students who have paid
exam fee through online,

St udents can

reval uation through
online process only. The exam branch
‘BEES' software for
transactions and to conplete the
process of the system The OVR sheets
of theory and practi cal
are scanned by software and the marks
are up | oaded. The results are directly
sent to the parents using the software.

online

exam nations

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

“Advances in
Engi neeri ng

Technol ogy”

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 M. B. Vansi I nternational MREC 3000
Kri shna Conf erence on

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2014 Emer gi ng - 200 Nill
Trends in 08/ 08/ 2014 |09/ 08/ 2014
Sci ence
Technol ogy
and
Managenent
- NCETSTM
2K14

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4326_Faculty_Emp_1603948904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4326_Development_training_programmes_1603895208.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Advanced 15 12/ 12/ 2014 13/ 12/ 2014 2
Techni ques in
Di saster
Managenent and
M tigation

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

175 175 16 16

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal | nsurance, Medi cal | nsurance, Heal t h Centre,
Provi dent Fund Provi dent Fund, Free Participating in Events
Transportation out si de col | ege

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial audit is regularly done in the institute. It is done in two forns
Internal and External audit. Internal audit is done by the faculty of the
institute nomnated by 1QAC. A conmittee is forned in every departnent. These
committees visit the other departnents and thoroughly verify the files related
to finance. After the verification is done, the report will be submtted to the
authority. The external audit is done by the external conpany called MRK Reddy
Co., Chartered Accountant. The conpany verifies all the files related to
finance incurred for various purposes

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

CMVMR Educational Society 50000 Resear ch
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes JNTU Yes I nt ernal
Hyder abad. Quality

Assur ance Cel |

Adm nistrative Yes MRK Reddy Yes I nt ernal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4326_Training_Programmes_1603895278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4326_Funds_or_Grants_1608562713.xlsx

Co., Chartered Quality
Account ant , Hyde Assurance Cel |
rabad.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) During orientation and Parents are regularly invited to Parent Teacher
neetings to discuss the need /problem/ progress of their wards (2) Supporting
the institutional ethos and values (3) Student nentor details are provided to

the parents to pursue their ward s perfornmance

6.5.3 — Development programmes for support staff (at least three)

(1) Sem nar on testing of ductile materials (2) Mintenance of electrical
equi pnrent. (3) Fluid Mechanics, Strength of Materials and Heat Transfer (4) One
day training on CADENCE tool (5) One Day Wrkshop on “Col |l aborative Conputi ng,
Net wor ki ng and Applications” (6) Effective Conmunication A Practical Approach

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(1) RD activities have been inproved (2) 5- UG prograns accredited by NBA (3)
I ndustry involvenment in curriculumdesign and content delivery

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2014 Nat i onal 08/ 08/ 2014 08/ 08/ 2014 09/ 08/ 2014 200

Conf erence
on “Emergi ng
Trends in
Sci ence
Technol ogy
and
Managenent ”
“NCETSTM 2K1
4"

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Bat hukanma 27/ 09/ 2014 27/ 09/ 2014 180 Ni Il

panduga - Local
floral festival

Kart hi ka Vana 01/ 12/ 2014 01/12/ 2014 75 175



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4326_Quality_Initiatives_B_1607581179.xlsx

bhoj anaal u

Sankr ant hi 10/ 01/ 2015 10/ 01/ 2015 100 450
sanbural u -
Local harvest
festival
| nt er nati onal 07/ 03/ 2015 07/ 03/ 2015 300 NIl
Wnen' s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Bi ogas is distinct fromother renewabl e energi es because of its characteristics
of using, controlling and collecting organic wastes and at the same tine
producing fertilizer and water for use in agricultural irrigation. Biogas
contains 50 - 70 nethane and 30 - 50 carbon dioxide along with small ampunts of
ot her gases and typically has a calorific value of 21 - 24 MI/nB.Calorific
val ue of kitchen waste is high and nutritive value to mcrobes. It neans higher
efficiency and this reduces the reactor size and cost of biogas plant. MREC(A)
canpus generates about 100Kg of bio-waste per day. The bi o-waste generated
however is treated with in the canpus itself. The bio wastes generated are
pl ant | eaves and the kitchen waste and the |l eftover food. These are collected
and are sent to the biogas plant installed within the canpus boundary and used
as feedstock for the small biogas plant. These bi o-wastes such as |eftover
food, vegetable and fruit cuttings, paper, plant |eaves etc are converted into
bi o-gas which is piped out to the kitchen to be used as fuel in gas stoves for
cooki ng and heating. This reduces the gas bill and additional purchase of gas.
Thus, both bio-waste problemis solved and energy is generated which sol ves
both the problens. The solid waste remaining at the end of the process of bio-
gas generation is high quality organic manure which is utilized for canpus

pl ant s.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni Tl
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 Nl 12/ 01/ 2 1 The 200
015 Nat i onal |students
Yout h Day wer e
noti vat ed
by recoll
ecting
t he
t eachi ngs




of Swany
Vi vekanan
da

2015

NiTl

19/ 01/ 2
015

Bl ood
donati on

canp

NSS
or gani zed
Bl ood
donati on

canp

180

2015

Nill

25/ 01/ 2
015

Nat i ona
Vot ers
day

Parti ci

pant s

wer e
educat ed
about the
i mportanc
e of Vote

200

2015

NiTl

22/ 02/ 2
015

Speci al
canp

NSS
unit
conduct ed
vari ous
soci al
service a
ctivities
in the Ma
i sanmagud
a and Dhu
| apal |'y
vi |l | ages

40

2014

NiTl

22/ 07/ 2
014

Medi ca
Canp

Peopl e
in the ne
i ghbour ho
od of Qun
dl apocham

apal l'y
vil | age

wer e

gi ven
awar eness
about the
i mportanc
e of clea
nl i ness.

Basi c
heal th pa
raneters

wer e
checked.

35

2014

Nl

05/ 09/ 2
014

Teachers
day

The
i nspiring
anecdot es
fromthe
life of S
arvepal | i
Radhakri s
hnan were

shar ed
with the

50




participa

nts
2014 Nil | 1 06/ 09/ 2 1 Mega Bl ood 450
014 bl ood donati on

donati on |canp was
canp conduct ed

by the
NSS uni t.

2014 Ni |l 1 23/ 09/ 2 1 Envi ron 5
014 ment fest | Students

and NSS wer e
day at apprai sed
JNTUH about the
i mportanc
e of
service
to the
comuni ty

2014 Nl 1 22/ 10/ 2 1 Bl ood NSS 225
014 donati on |organi zed
canp Bl ood

donati on

canp.

2014 Ni |l 1 14/ 11/ 2 1 Swacch Swacch 25
014 cantonnmen | bharath
t conduct ed
in the Ca
nt onment
area

View File

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

Human Val ues and 30/ 06/ 2014 Subj ect called Human
Prof essional Ethics - for Val ues and Prof essi ona
students Ethics is introduced with
the subject code 40B04.
This subject covers
el aborately the foll ow ng
topics - Hunman val ues,
Sel f managenent,
Engi neering Ethics, Value
education and Stress

managenment
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Anti - ragging 01/ 08/ 2014 01/ 08/ 2014 755
awar eness
Hudhud Rel i ef 20/ 10/ 2014 20/ 10/ 2014 15
Fund
Worl d Consuner 17/ 03/ 2015 17/ 03/ 2015 10
Ri ghts Day at
Ravi ndra Bharati,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4326_Inclusion_1607886887.xlsx

Hyder abad |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Green audit 2) Rain water harvesting 3) Litter free canpus 4) Plastic free
campus 5) WAste managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Mentoring Objective Mentoring of students thus, is an essential features to
render equitable service to all our students having varied background. Student
mentoring has the follow ng objectives: 1. To Enhance Teacher , student contact
hours 2. To Enhance students acadeni c perfornmance and attendance 3. To nininse
student drop-out rates 4. To identify and understand the status of sl ow
| earners and encourage advanced |earners. 5. To render equitable service to
students. The inportance of integrating the system for enhancing student’s
performance is a common resol uti on adopted by a neeting of the teaching
faculty. Context Qur college has taken the initiative of inplenmenting the
mentoring of students. They are divided into groups of 20 each. Each group is
assigned a teacher-nmentor who would perform nmentoring duties. A nentoring
format with guidelines is prepared by our college to ensure uniformty. 1.
Mentors maintain and update the nentoring format which contains space for
entering particulars and performance of students (class, tests, nonthly
attendance records etc.) 2. After collecting all necessary information, mentors
are expected to offer guidance and counselling, as and when required. 3. If a
student is identified as having weakness in particular subject ,it is the duty
of the mentor to appraise the concerned subject teacher. The Practice Mentoring
rel ati onshi ps are enbedded in the educati onal process in higher education. In
addition, these teaching experiences provi de student-teachers opportunities to
l earn Instructional and class Managenent strategies. ¢ |In our college we
establish a better and effective student-teacher relationship and guide the
students in academ c nmatters. o Al teachers work as mentors to the students
allotted to them Students will have to go and neet their nmentor at |east once
in a nmonth for guidance. The students nmust feel free to confide in their
mentors, their academ c problens. ¢ The students will have to neet the nentors
when they are called for. ¢ The students should take the prior perm ssion of
the mentor before they absent thenselves fromclasses. They have to subnit a
| eave note for the absence for a period /day/days to the nentor. The
coordi nati on of shortage of attendance will be recommended on the basis of
| eave records and recomendati ons of nmentor. ¢ The mentor will note the
performance of the students in tests and exam nations and al so the behavi our of
their wards. Constraints: Wth the introduction of continuous assessment under
the senester systemtine factor could be a constraint for nmentors. Evidence of
Success Though the system has inplemented in our college in the last few years,
significant inprovenent in the teacher-student relationship can be seen. ¢ The
system has been useful in identifying slow |earners and advanced | earners.
Based on the requirement deduced through a careful exam nation of each nmentors
report , the college has organised several renedial classes in the identified
topi cs/ subjects for slow |l earners. Problens Encountered and Resources required
» The Renedial classes have been institutionalized after the inplenentation of
the mentoring system Need-Based renedi al classes have proved to be beneficia
to the students in particular and the entire college in general. The
institutional practice of nmentoring system has considerably enhanced the canpus
envi ronment 2. Best Student Award Cbjective In academics, it’'s customary in our
soci ety to recogni ze the highest achievers. Students can be recogni zed for a
nunber of acconplishnents, including inproved acadeni c standing, a
denmonstration of their |ove of |earning, or because they have shown exenpl ary



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4326_promotion_activities_1608563004.xlsx

attitude and behavi or. Academ c awards were created in that spirit, with the
hope they woul d create neani ngful nonents of recognition that will inspire
ot hers and reinforce the behavior that led to the reward. The academni c arena
of fers many opportunities for rewarding students for their efforts,
achi evements, and contributions to the school and the community. Context The
criterion for the award i s based on the performance of student in m dterm and
end senester exam nations, both in theory and | aboratory as well. Based on the
eval uation provided by the Head of the Departnent, the best student is selected
and awarded. Practice ¢ The cumul ati ve performance of individual student is
eval uated by the concerned Head of the Departnment and a merit list is prepared.
The top 3 students will be intimated personally and invited to the coll ege
annual day to receive the honour. ¢« The top 3 students in the |ist are awarded
ol d, Silver and Bronze nedals respectively in the presence of huge gathering
on the occasion of the college annual day — Resonanz...« The topper who receives
the Gold nedal is treated as the Best Student. Evidence of success It will be a
proud nonent for the student to receive Gold nmedal in the presence of his
parents and in the presence of his faculty, his classmates and friends.
Therefore it is observed that many a tinmes the students who stand toppers in
their earlier years of study continue to be in the list in the subsequent years
as well. At the sane tinme this practice notivated the other students as well to
performwell and hence new students are found in the list if not regularly at
| east occasionally. Problenms Encountered and Resources required: The whol e
eval uati on shoul d be done neticulously to avoid any kind of discrepancies. Any
m nut e di screpancy can unnotivate the norale of the students. Therefore
f ool proof data should be collected fromthe exam nation branch and the sane
shoul d be scrupul ously eval uated and the best student should be identified.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nrec.ac.in/NACJ Criterion7/BP¥02014%20-%?015. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Mal | a Reddy Engi neering Col |l ege (Autononmous) was established in the year 2002
with the approval of AICTE and affiliation to the then Jawaharlal Nehru
Technol ogi cal University, (JNTU), Andhra Pradesh with four branches of

Engi neering - EEE, Mg, ECE and Bi otechnol ogy and a total intake of 240. The
institute was established by the founder chairman M. Ch. Malla Reddy with the
aimof providing quality engineering education to the deserved students and to
groomtheminto world class engineers. In the mssion to acconplish this task

the institute has taken care of the follow ng inportant things: Faculty nmenbers
are the backbone of any institution in general and an institute of higher

learning in particular. The institute strongly believed in the quality of the
faculty menbers in providing quality education to the students. The job

aspirants who pursued their education in the premier institutions like I1Ts and

NI Ts were always given top priority in the faculty recruitnment process. The

then Union mnister Kapil Sibbal recomended PG as the eligibility for teaching

UG students in an engineering college and pernmitted a period of about 3 years

for inplenentation. The institute was one anong the very few in the state which

i mpl emented this policy well ahead of the deadline. The | egendary personalities
al ways inspire many people. Wth a firmbelief in this thought the institute
arranged menorial |ectures on the nanes of the world fanbus scientists and

engi neers. Wen the institute was in its baby steps, the tradition of arranging

Faradays nenorial lecture was set in the institute on every Septenber 22 to
comrenorate the birth anniversary of M chael Faraday. D stinguished Professors

like Prof D C Reddy, Prof. Alladi from Gsnmania University were few of the
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em nent speakers who graced the institution on such occasions. Wen the
institute was very young, the need for organizing student |evel techno cultura
fest was strongly felt and thats how the institutes techno cultural fest
Akshara cane into existence. The intention of organizing such events was to
bring out the latent techno cultural talent anong the students. This programe
conducted from March 13 - 14, 2015 attracted nany engi neering students from
various colleges in and around the city. The event called Ms. Akshara and M.
Akshara is the highlight of all the events. Conferences help the faculty
nmenbers to update their know edge and build up their professional relationships
as well. Also the faculty nenbers get a chance to interact with the experts in
the field. The institute conducted National Conference on Energing Trends in
Sci ence Technol ogy Engi neeri ng and Managenent (NCETSTEM2k14) from Aug 8 - 9,
2014. Participants fromdifferent parts of the country participated
enthusiastically in the two day conference. Physical education was anot her
thrust area since the inception of the institute. During the days when the
institute was too young to be known to the outside world, the sports contingent
was sent to the national |evel sports neet conducted at places like BITS Pilan
etc. This gesture of the institute still continues its inpact and the saga of

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

i. To inplenent Choice Based Credit System (C. B.C. S).: The conventional system
of curriculumdesign has Iinmted provision for elective subjects. The student can
sel ect a subject as elective fromthe |ist of electives offered by the parent
departnent alone. But in the case of Choice Based Credit System (C.B.C. S.) there
is a wide scope of selecting the subjects. The other benefits C. B.C. S. include:
1. Selection of interdisciplinary courses Students can select interdisciplinary
courses offered even by departnments such as English, Mathematics, Physics and
Chemistry for the third year and fourth year engineering students. This was not
the case in the conventional system 2. Registering courses to suit one’s pace
Students have the freedom of registering for the total nunber of subjects as per
his or her pace of study. Every senester students are required to register for a
few prescribed nunber of credits. C.B.C.S. gives the option of registering
slightly nore or |esser nunber of credits than the credits allocated for that
senester. A bright student can register for additional credits while an average
student can register for |esser nunber of credits. On the whol e both the kinds of
students should register and obtain the sumtotal of the credits prescribed for
each senmester to get the degree awarded. Besides, C.B.C.S. gives scope to
i ntroduce Mandatory Courses and Audit Courses. As the institute got autonony from
the University Grants Commi ssion (UGC) in the year 2014 - 15 for a period of Six
years, the freedom given under C. B.C. S. can be effectively utilised in curricul um
design. Hence, we plan to inplement C.B.C.S. for the students admtted fromthe
year 2015 - 16 onwards. ii To submit the conpliance report for the extension of
N. B. A. accreditation: The UG branches of engineering - Cvil Engineering,

El ectrical and El ectronics Engi neering, Mechanical Engineering, Electronics and
Commmuni cat i on Engi neering and Conputer Science Engi neering got accredited by the
N.B.A in this year 2014 - 15 with 2 years validity i.e., till 2015 - 16
Therefore, a conpliance report should be prepared in the prescribed fornmat and
subm tted by the end of the academ c year 2015 - 16 so as to cl ai mextension of
the N.B. A accreditation for the academ c year 2016 - 17. iii To achieve N B. A
accreditation for the eligible PG programmes: M Tech. (Structural Engi neering)
and M Tech. (Thernmal Engineering) will be eligible to apply for N B. A
accreditation in the year 2016 - 17. Therefore, necessary efforts need to be put
during the academ c year 2015 - 16 to achieve N.B.A accreditation for these two
progr ames.
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